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Healthylicious in every bite.

Catering your centre’s lunch program or snack program with 
Food for Tots means you receive healthy, freshly cooked meals, 
full of complete nutrition for growing bodies and minds.
 
We want to be your trusted partner. Together we can build 
healthy habits in our children. Enrich better nutrition and taste 
the Food for Tots difference.

Our 
Menu

Contains Whole Grains, Whole 
Wheat and Organics

Local Foods Plant-Based Protein Freshly Cooked  
Healthy Meals

Serving Healthy and Delicious Food Children Eat!
fft.ca | info@fft.ca  

905-752-8115

Follow US!

http://fft.ca
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By: Cynthia Gubbles & Kerri Whitaker 

CUMULATIVE PRESSURES MAY 
FORCE MORE CENTRES TO CLOSE
 

s we were preparing this 
message, Ontario’s inde-
pendent licensed child care 

providers were seeking to under-
stand the implications of a series of 
recent Provincial announcements. 
Most of Ontario’s licensed child care 
owner/operators were already busy 
ensuring their centres were pre-
pared for forthcoming implemen-
tation dates for certain Child Care 
and Early Years Act requirements, as 
well as developing new routines to 
achieve compliance with the Gov-
ernment’s new lead testing, flushing 
and abatement regulations. Ontar-
io’s independent licensed child care 
owner/operators were also deeply 
troubled by a Provincial memo is-
sued to municipalities at the end 
of April, which appeared to direct 
municipalities to reduce their use 
of commercial centres to meet the 
needs of local families.

Adding to these pressures was 
the tabling of the Government’s Fair 
Workplaces Better Jobs Act, which will 
force most, if not all, of Ontario’s 
licensed child care programs to in-
crease parent fees to cover the cost 
of the wage increases and paid time 
off it requires of employers. At the 
same time, the Government also 
announced its Renewed Early Years 

and Child Care Policy Framework and 
Expansion Plan, as well as its inten-
tion to invest heavily in school-
based facilities for infants, toddlers 
and preschoolers.

To say it has been a difficult time 
for Ontario’s independent licensed 
child care programs would be an 
understatement. Sadly, we have al-
ready received word from several 
long-time ADCO members that 
these cumulative pressures have 
prompted their decision to close 
their centres. Only in one instance is 
the current owner/operator seeking 
to sell the family business. The rest 
are simply shutting down, resulting 
in fewer licensed child care choices 
and higher child care fees for work-
ing parents in those communities.  

From ADCO’s perspective, what 
is so disconcerting about recent 
events is the disconnect between the 
policies the Government is currently 
pursuing and its publically stated 
goals related to making day-to-day 
life more affordable for families and 
empowering more women to enter 
the paid labour force. ADCO has 
worked diligently and will continue 
to work on its members’ behalf to 
address this gap and find practical 
solutions that will enhance the op-
erating environment for indepen-
dent licensed child care centres and 
the tens of thousands of Ontario 
families that rely on them each day. 
This is an ongoing conversation 
with both elected representatives 
within the current Government, 
and staff within the Ministry of Edu-
cation. It is also a conversation that 
ADCO members have begun hav-
ing at the local level with munici-
pal children’s services managers, 
mayors and councillors, as well as 
with their MPPs, Provincial election 
candidates, parents and the media. 

ADCO’s Government Relations 
Committee has compiled a variety 

of resources you can use to enhance 
your understanding of recent Pro-
vincial developments, as well as the 
opportunities you have to address 
them at the local level and with 
your MPP. You can find these items 
in the Members Only section of the 
ADCO web site. We will also provide 
you with regular updates to keep 
you informed of ADCO’s work with 
senior Government and Opposition 
officials in this regard. While these 
are indeed challenging times, don’t 
give up. Stay strong and keep talk-
ing about the issues you’re facing. 
ADCO is here to help and together, 
we can achieve positive change for 
the families we serve. 

On a lighter note, thank you to 
the many ADCO member centres 
who participated in the 2017 ADCO 
Kids Helping Kids Walkathon to 
support Ontario’s four regional chil-
dren’s hospitals. Thank you to Erla 
McCaig, owner/operator of Peeka-
boo Child Care in Kitchener for all 
of your work chairing this year’s 
event. Your donations have begun 
rolling in and we’re eager to share 
some of your photos and stories in 
the next issue. Please know that rep-
resentatives from all four hospitals 
have already reached out to ADCO 
to thank each of you, your staff and 
the families who participated in 
this year’s event for the steps you’ve 
taken in support of the vital services 
they provide. 

CO-PRESIDENTS' MESSAGE

A

Congratulations to the 
Foray Group

The parent company of Food for 
Tots, Sentient HR Services and 11 
licensed child care programs across 
southern Ontario, was recently 
named one of Canada’s 10 Most 
Admired Corporate Cultures. 

Watch the next issue for their 
exciting story!
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arlier this year, Ontario Premier Kathleen Wyn-
ne paid an unofficial visit to Sandbox Tech 
Child Care in Orangeville. And yes, like the 

other guests, she was wearing pajamas! Her visit was to 
participate in Sandbox Tech’s Family Literacy Night, an 
annual event that the centre hosts in conjunction with 
the Dufferin County Children’s Services Department’s 
Preschool Read initiative. The Premier’s visit was without 
fanfare, as she was there to spend time with her daughter, 
and her grandchild who attends the centre. 

As part of the Preschool Read initiative, Dufferin 
County Children’s Services provided each licensed child 
care centre in the area with three books by Canadian au-
thors. Premier Wynne read one of the books to the chil-
dren. The other two were read by toddler room teacher 
Thelma Horner and Dufferin County’s Anna Gonzalez.

“It was lovely,” said long-time ADCO member and 
owner/operator of Sandbox Tech, Deborah Launspach, in 
an interview with the Orangeville Banner. “It was a nice 
community and family evening.”  

905.752.8120 | sentienthr.com  

Your Trusted Partner in enriching
the lives of children

Contact us today!

Make a 
Lasting

Difference

Talent matters. Our team of qualified 
educators are versatile, trained and 
ready to work. 

RECEs & Assistants
ready to work

Ministry Requirements
available at your fingertips

Unique Online
Management Tool

SURPRISE VISITOR AT 
ORANGEVILLE’S SANDBOX TECH

E

In January, Ontario Premier Kathleen Wynne participated 
in Sandbox Tech Child Care’s annual Family Literacy Night. 
Sandbox Tech is a successful small business owned and 
operated by Deborah Launspach.
Photo courtesy of the Orangeville Banner.

http://www.sentienthr.com
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By: Holton Hunter and Greg Humphreys, Co-Chairs,
ADCO Government Relations Committee

UNINTENDED CONSEQUENCES OR OUTRIGHT 
ATTACK ON CHILD CARE CHOICE & 
AFFORDABILITY? 

This was the question many ADCO members were 
once again contemplating, with the recent announce-
ment of the Fair Workplaces, Better Jobs Act 2017.  It’s a 
question that has regularly been on our minds over the 
last decade. 

We have seen the impact of government expansion 
into Full-Day Kindergarten and the unintended conse-
quences that resulted in the closure of hundreds of licensed 
child care centres during the roll-out period. Despite sever-
al requests under the Freedom of Information Act, ADCO 
has been unable to confirm the exact numbers, however, 
sources within the Ministry have indicated that some 400 
centres closed their doors, resulting in a significant loss of 
spaces for children under 3.8 years of age. 

Then there was the change from the Day Nurseries 
Act (DNA) to the Child Care and Early Years Act (CCEYA), 
which more than doubled the regulations required for li-
censed child care centres in Ontario. With numerous up-
dates each year and some operators reporting ongoing 
inconsistencies in the licensing inspection process, regu-
latory compliance remains a moving target for centres 
across the province.  

Add to that the massive turnover in staff which con-
tinues today, although with less frequency. Experienced 
RECEs are recruited by school boards to work in kinder-
garten rooms, leaving licensed child care programs across 
Ontario with an HR crisis.  If RECEs can be found, they 
generally have little experience and must be retrained, 
monitored and mentored to achieve the same goals as 
their more seasoned predecessors.  The pressure on own-
ers and supervisors is significant.  Where RECEs cannot be 
found, many positions are filled by unqualified staff and 
assistants rather than RECEs. As long as one RECE is in the 

room, this practice meets licensing requirements, but in 
many instances, it is not a preferred option.

Unqualified program staff, as well as supply teachers, 
are perhaps not in the category of minimum wage earn-
ers for most ADCO members, but they are probably close 
to it. Even inexperienced RECEs wages may fall under $14 
or $15 per hour in some communities, which means that 
the Fair Workplaces, Better Jobs Act 2017 is likely to impact 
the wages of most employees in a licensed child care cen-
tre.  This is why the proposed implementation of the Fair 
Workplaces, Better Jobs Act 2017 is sending ripples through-
out our industry and has already lead several owner/op-
erators to plan for closure.  

If history repeats itself, the Government will claim 
that the upside of the Fair Workplaces, Better Jobs Act 2017 
is far more impactful for the people of Ontario than the 
downside; however, the unintended impact of this will be 
significant for families across the province.  

As with other crises in Ontario’s licensed child care 
sector over the past 10 years, ADCO will ask its members 
to sound the alarm that costs to families are increasing 
far beyond the price of inflation. We will ask that the Min-
istry provide stabilization grants or the cost to implement 

G o v e r n m e n t

POLICY WATCH

Policy Watch continued on next page

   RE/MAX Realty Enterprises Inc. 
Brokerage

1697 Lakeshore Road West
Mississauga, ON  L5J 1J4

Cell: 647 284 8885
Email: joseph.ward@sympatico.ca
Visit my Website:
www.mississaugarealestatelinks.com

Joseph D. Ward,
  Broker 
______________________

With over 35 years 
experience in the real 
estate business, Joseph 
has connected with and 
developed an extensive 
network of Child Care 
Operators, teachers and 
employees in Ontario.*

Joseph also brings other 
necessary suppliers 
familiar with Child Care 
businesses to the table. 
These services include,  
but are not limited to 
legal representation 
and business plans.

*  This network is extremely 
important to those wishing 
to buy or sell a Child Care 
Centre in that Buyers and 
Sellers are sourced from 
this group.

http://www.mississaugarealestatelinks.com
mailto:joseph.ward%40sympatico.ca?subject=
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Policy Watch continued from page 5

the Government’s latest round of regulation will be passed 
along to hard-working parents.

But, there is something different this year that may de-
rail our assumption that stabilization grants will once again 
save the day. A Memo from the Ministry of Education’s Ear-
ly Years Division dated April 28, 2017 outlines the Liberal 
Government’s newest funding guidelines for municipalities 
(CMSMs/DSSABs). It states that the Ministry has established 
a For-Profit Threshold whereby funding is capped at below 
the previous year’s funding thresholds. This applies to base 
funding as well as future expansion of the system.

One would wonder why the Ministry of Education 
would introduce such a policy when the Government has 
promised to create 100,000 new licensed daycare spaces in 
the next 4.5 years. Furthermore, if the Government intends 
to offset the looming increase to parents’ child care fees with 
stabilization grants, why it would paint itself into a corner 
whereby parents in 25% of Ontario daycares would feel the 
impact of the looming fee increases while parents in other 
daycares see no impact?

We have to believe that the Ministry of Education’s po-
lices were developed in haste before they knew that the Fair 
Workplaces, Better Jobs Act 2017 would be announced.  ADCO 

member centres and the families they serve are now calling 
on the Minister Responsible for the Early Years to address 
this issue immediately, to avoid exacerbating the shortage 
of licensed child care centres that already exists in many 
parts of the province. 

ADCO recently began a survey of its members asking 
them to detail how the implementation of the Fair Work-
places, Better Jobs Act 2017 will impact them financially. The 
data we obtain will be used, in aggregate form, to educate 
the public and inform the Government on the potential cri-
sis that its new policies are creating.

The survey will also ask ADCO members to quantify the 
regular inflationary pressures on their licensed daycares this 
year, such as increased rent, property taxes, electricity bills, 
etc., as well as increased costs to implement the changes to 
the CCEYA, which come into effect this September 2017.

Finally, we ask you to inform your parents of the loom-
ing crisis created by the Fair Workplaces, Better Jobs Act 2017 
and the potential increase on fees. ADCO will provide you 
with the aggregate numbers so that you can educate fami-
lies with them. We are also asking that your contact your 
local MPP in order to raise the alarm on the impact of the 
Fair Workplaces, Better Jobs Act 2017 on child care costs.

This course focuses on pediatric emergencies and 
their prevention. How to handle Choking emergencies, 
Anaphylactic reactions & Asthma attacks plus the  
CPR skills for infants and children are taught.

A Childcare Specific 2.5 Hour Program which includes  
CPR Certification

Heartsaver  
CPR PLUS

Time Required: 2.5 hours
Includes:

• Infant & Child CPR
•  Asthma Recognition  

& Treatment

• Anaphylaxis & Epipen
•  Infant & Child  

Choking Procedures

FREE - Family First Aid Kit for your Centre for dates 
booked in June, July and August.

Group discounts available.

Tel: 416.410.4911 
Toll-Free: 1.888.322.3791  
info@heartsafe.ca  
www.heartsafe.ca

n-site defibrillators (AEDs) are becoming a more 
common site in many workplaces across Ontario, in-
cluding independent licensed child care centres. Part 

of the reason is that they’ve become increasingly affordable 
and easy to use. Ontario’s passage of the Chase McEachern Act 
in 2007 also helped popularize the devices, by protecting lay 
persons from liability when they use an AED in an attempt to 
aid another individual.

The machines last ten years or more and can be purchased 
for as little as $1500, says Glenn Burke, of HeartSafe EMS. They 
also have a very low recurring cost during that period—a new 
battery (approximately $160) and pad sets (approximately 
$60) every four years or so. The obvious benefit to equipping 
your centre with an AED is that it could save a life. Having one 
readily available also sends a powerful message to parents 
about your centre’s commitment to emergency preparedness. 

Staff team members who have completed CPR training 
likely already know how to use an AED says Burke, but today’s 
defibrillators are also highly intuitive. The machine itself deter-
mines whether or not the individual in distress should receive 
the charge, and what level that charge needs to be. It will not 
deliver a charge if the situation doesn’t warrant it. “If someone 
has experienced sudden cardiac arrest, the optimal window for 
AED treatment is in the first four minutes, meaning that the 
potential benefit of using the AED far outweighs the risk.”

To learn more, please contact Glenn Burke at HeartSafe EMS at 
1-888-322-3791 or visit www .heartsafe .ca, a master distributor for 
the Philips Healthcare line of AEDs .     

THE ABCs OF AEDs
O

http://www.heartsafe.ca
http://www.heartsafe.ca
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IT’S TIME FOR YOU TO REAP THE BENEFITS
OF SOCIAL MEDIA—PART 2

By: Regnard Raquedan, CEO, CubbySpot 

n my previous article, I shared some of the 
benefits of using social media to promote your 
licensed child care centre. But as with a lot of 

things digital (or otherwise), there are also risks that 
you’ll want to anticipate, consider and manage.

The world of social media is full of stories of things 
going sideways. From people accidently sharing pri-
vate communications in a public forum to businesses 
appearing insensitive due to an unintentionally offen-
sive tweet or post. Educational institutions and licensed 
child care centres are not immune to these risks. 

Some of the common ways educational centres, 
schools and licensed child care centres can be negative-
ly impacted by social media include:

   Privacy Breaches: Accidentally compromising a 
child or family's privacy by posting pictures or 
identifying information about them without their 
consent. Most schools and child care centres have 
families sign a "permission to post" form, which 
must be strictly adhered to. Consider what could 
happen if you or a staff member inadvertently 
posted the full name and picture of a child going 
through a custody battle, living with a foster fam-
ily, or going through an adoption. 

  Questionable staff posts: Portraying staff or the cen-
tre in a controversial or unprofessional manner 
by posting inappropriate material on sites such as 
Facebook or Twitter. Remember, employees don’t 
always connect the fact that what they do in their 
non-work time can impact how they’re perceived in 
a professional setting.  

	 Negative reviews: Dissatisfied or upset parents/
guardians posting negative comments about a 
school or centre. How will you react if one or two 
parents take to Facebook groups and Twitter to 
share their perceived slights, leaving readers with 
an unfavourable impression of your centre.

How to Manage the Risk
It may seem like common sense, but being cautious 

and pro-active can go a long way in preventing many 
social media gaffes. Take the time to educate your team, 
so that everybody follows the basic rule: if you are un-
sure, better hold off on that tweet or Facebook post. You 
may also wish to consider the following: 

   The Ontario Ministry of Education recommends 
having appropriate informed written consent of a 
parent. Any release of personally identifiable in-
formation to third parties, including social media 
(e.g. posting pictures to Facebook) would need this 
consent.

  Always be careful when making comments about 
anyone. Even though you may mean them in a 
positive way, always keep in mind how they may 
be perceived by others. Most importantly, please do 
remember that the anonymity afforded by certain 
social media sites is certainly no excuse for unpro-
fessional behavior. 

		Take note of how “public” your posts will be. Almost 
all social networks will allow you to control the lev-
el of exposure your posts will have, such as being 
available to your direct connections or the general 
public. Some networks such as LinkedIn will allow 
you to control what search engines like Google will 
be able to see.

   Maintain strict security of all social media platform 
accounts set up under the daycare's name.  Make 
sure you know who has access and keep modera-
tors to a minimum to control what information is 
specifically added to your blog, Facebook page, or 
website.

I

A s  I  S e e  I t

As I See It continued on next page



8    ChildcareTODAY • Spring/Summer 2017

Ontario’s Childcare Industry

  Consider activating computer workstations with 
password-protected screen savers. Oblige staff to al-
ways log off before leaving the station, even if it's 
for just a few minutes. How many celebrities have 
claimed that their account was hacked after a way-
ward tweet? 

		Your centre may want to modify employee contracts 
to include specific policies and conditions relating 
to social media use. These additional factors will 
help facilitate recourse during any contract breach 
making it easier to implement disciplinary action 
against the employees involved.

  Lastly, regularly search the Internet for content re-
lated to your daycare facility. It's important to think 

about how you’ll respond to any negative commen-
tary before such a situation arises. Overall, the very 
best way to prevent any negative online feedback 
from occurring is to commit to ongoing, clear and 
honest communication with parents, guardians 
and the community.

Regnard Raquedan is the CEO and Co-Founder of CubbySpot, a 
Toronto-based website and mobile app dedicated to helping par-
ents find licensed child care centres in all major Canadian cities . 
As an ADCO corporate associate member, CubbySpot is pleased 
to support ADCO centre members in good standing by providing 
them with free CubbySpot premium accounts for 2016 and 2017 . 
The regular price for these accounts is over $100/month . With 
tools to help you keep your spaces full, manage your wait list, 
and share information about your services with families, Cubby-
Spot premium is an exceptional ADCO member benefit . 

As I See It continued from page 7

Welcome to ADCO’s newest corporate associate members:
CanWest Environmental—Drinking water testing & compliance management

EFT Canada—Electronic payment services & tools for small and medium sized business

V-Tac Payroll Management—Outsourced payroll solutions

Link to Life Seminars—First aid and CPR training  

Miele Professional—High performance dishwashers and laundry machines

•Collect Payments Using EFT

•Reduce Credit Card Costs

•Stop Running To The Bank

www.eftcanada.comFounded 2003. ADCO Member

416-781-0666

http://www.eftcanada.com
http://www.eftcanada.com
http://canwestenvironmental.com
http://www.vtacpayroll.ca
http://linktolifeseminars.ca
https://www.miele.ca/en/professional/index.htm
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By: Erla McCaig, ADCO Walkathon Chair

THANK YOU FOR GOING THE DISTANCE!

ADCO would like to extend its deepest apprecia-
tion to the families, children, staff and supporters at 
the following centres for making time to participate in 
the 2017 ADCO Kids Helping Kids Walkathon. Your ef-
forts mean the world to the many families and children 
who rely on Ontario’s four regional children’s hospitals 
for lifesaving treatments and ongoing help managing 
a wide range of health challenges. Thank you for going 
the distance for all of Ontario’s children. 

Toronto SickKids Hospital
Bridges Kinder Connection, Pickering
BrightPath Child Care, Mississauga (2 locations)
Discovery Child Care, Barrie (2 locations)
EDUkids Child Care, Ajax (3 locations)
EDUkids Child Care, Bowmanville
EDUkids Child Care, Bradford
EDUkids Child Care, Brooklin
EDUkids Child Care, North York
EDUkids Child Care, Oshawa
EDUkids Child Care, Pickering (4 locations)
EDUkids Child Care, Uxbridge
EDUkids Child Care, Whitby 
Helping Hands Day Care, Ajax (3 locations)
Helping Hands Day Care, Brooklin
Helping Hands Day Care, Courtice

Helping Hands Day Care, Pickering (2 locations)
Helping Hands Day Care, Whitby 
Peekaboo Child Care, Acton
Peekaboo Child Care, Bolton 
Peekaboo Child Care, Brampton (5 locations)
Peekaboo Child Care, Maple
Peekaboo Child Care Mississauga (4 locations)
Peekaboo Child Care, Oakville
Peekaboo Child Care, Orangeville 
Peekaboo Child Care, Woodbridge
Seedlings Child Care Centre, Thornhill 
Share and Care Child Care Centre, Stouffville
Sunshine Child Care, Toronto (2 locations)
Sunshine Child Care, Scarborough (2 locations)

McMaster Children's Hospital (Hamilton)
Brant Children's Centre, Burlington
Peekaboo Child Care, Burlington
Peekaboo Child Care, Cambridge (2 locations)
Peekaboo Child Care, Milton
The Day Care Centre, Beamsville (2 locations)
Way To Grow Day Care, St. Catharines 

Children's Hospital of Eastern Ontario (Ottawa) 
Bambi's Castle Day Care, Timmins 

Children's Hospital of Western Ontario (London)
Peekaboo Child Care, Kitchener

THERE'S STILL TIME!
If you would like to organize an ADCO Kids 
Helping KIds fundraiser or make a donation in 
support of this year's event, please let us know. 
We're happy to help promote your efforts and 
will ensure that your contribution is included 
with this year's donation to the hospital of your 
choice. Contact: walkathon@childcaretoday.ca

K i d s  H e l p i n g  K i d s

 THE  ASSOCIAT ION  OF  DAY  CARE  OPERATORS  OF  ONTARIOADCO

W A L K A T H O N  U P D A T E

mailto:walkathon%40childcaretoday.ca?subject=
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By: Andrea Hannen

n May 3, Prime Minister Jus-
tin Trudeau presented the 
Prime Minister’s Awards for 

Excellence in Early Childhood Educa-
tion. Certificate of Excellence recipients 
are recognized for their leadership, ex-
emplary early childhood education 
practices, and their commitment to help 
build the foundation children need to 
make the best possible start in life. This 
year’s Certificate of Excellence recipient 
for Ontario was Sabrina Rehman of 
Little Scholars Montessori in Ottawa, a 
long-time ADCO member.

Rehman is an engineer-turned-
educator. She has pioneered an innova-
tive and holistic STEM-based program 
that inspires children to see and explore 
even the most abstract concepts. Some 
of the activities this program includes 
are: classifying rocks and gems, preserv-
ing leaves and racing marbles. She has 
also had students design and engineer 
creations like Rob the recycling robot. 
Additionally, Rehman ensures Ameri-
can Sign Language (ASL) is incorpo-
rated from an early age, to help provide 
children with developmental delays 
with a vital bridge for communication. 
She also encourages the children to be 
proactive in the community. Each year, 
the children choose a charity and then 
create works of art that are auctioned 
off to raise funds. At one of the centres, 
she had them install and tend vegetable 

and herb mini boxed gardens in the 
playground, so that families may enjoy 
harvesting some of their own food.

Rehman has worked with Little 
Scholars Montessori since 2003. She is 
currently the area manager for Bright-
Path Early Learning, overseeing four 
Little Scholars Montessori locations as 
well as Manotick Montessori. She also 
works with a number of other childcare 
programs across Ontario to share re-
sources and ideas. Rehman follows in 
the footsteps of Mona Khan, founder 
of Little Scholars Montessori. Khan 
was recognized with a Prime Minister’s 
Award for Excellence in Early Child-
hood Education in 2014. 

Childcare Today caught up with 
Khan and Rehman recently to congrat-
ulate them and learn more about their 
outstanding achievements.

Sabrina, perhaps you could 
share with our readers a bit 

about your background and career 
path and what prompted you to 
make the transition from engineer-
ing to early childhood education?

I always knew I wanted to be 
involved in a career that would 

have a lasting impact on my commu-
nity and world. Engineering came as a 
natural choice because the way I see it, 
engineers and their practices have been 
encouraged for one paramount rea-
son: benefiting humankind. As an en-
gineer, I became involved in a research 
and development project related to im-
proving children's access to early educa-
tion in developing countries. Through 
this experience I saw first-hand the im-
pact early years have on the whole lives 
of children. I knew then that I had met 
my passion and certainly wanted to be 
a part of something this extraordinary. 

Did you work at other li-
censed centres prior to join-

ing Little Scholars Montessori?

During my internship years as 
I worked on my Diploma in 

Early Childhood Education at Loyalist 
College in Belleville, I had the oppor-
tunity to work at a number of different 
childcare centres. What I found inter-
esting was observing how each centre 
was different in terms of approaches 
and philosophies, yet similar in terms 
of goals and challenges. 

Why do you feel STEM-based 
programming is important?

In today's world, we as parents 
and educators often worry that 

our children are being raised as consum-
ers as opposed to creative thinkers or 
developers. Whereas the future citizens 
of our global society require skills to con-
tribute to creative solutions, sustainable 
development and a peaceful world. It is 
in the early years that children develop 
their basic values, attitudes, skills, behav-
iours and habits, which are long lasting. 
STEM-based experiences in these years 
empower children with problem solving, 
creative thinking and more importantly 
an attitude that is beneficial for their life-
time: respect for self, respect for each other 
and respect for their environment.   

C o v e r  S t o r y

ENGINEER TURNED EDUCATOR RECOGNIZED FOR 
EXCELLENCE IN EARLY CHILDHOOD EDUCATION

O

Valuable science lessons are taught 
through play-based activities.

Prime Minister Trudeau presents Sabrina 
Rehman with her Certificate of Excellence.
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How did the two of you 
develop your centre’s 

strengths in the delivery of STEM-
based programming and how long 
did it take you?

It was important to evaluate 
our team's understanding of 

child development, including both the 
biological and cultural aspects. Obser-
vation has been a critical component 
of our program, the deeper our under-
standing of the children's needs and in-
terests, the more relevant we can make 
the STEM experiences. We worked on 
ensuring that our approach to plan-
ning ensures a wide range of relevant, 
motivating, flexible and interesting op-
portunities. Setting up our environment 
to facilitate and encourage successful 
learning by all children (e.g. boys and 
girls, children with additional needs, 
children for whom English is not their 
home language or children who learn 
best when out of doors) was another 
critical step. Our team has come a long 
way over the past years, but we believe 
quality early education is always a 
work in progress. We think of it is as an 
ongoing journey to adapt and improve 
the approaches and environments we 
offer to our children and families. 

Did you encounter any bar-
riers along the way and how 

did you overcome them?

There are many incorrect no-
tions about STEM-based pro-

gramming. For example, a common 
one is that STEM is too "advanced" for 
early childhood. Research supports that 
young children right from birth are not 
empty vessels, but rather natural born 
"experts" eager to explore and modify 
the world around them. This is exactly 
why early childhood is the most oppor-
tune time to capitalize on their innate 
desire to investigate. The best way to 
overcome notions has been to discuss 
and demonstrate what true STEM pro-
gramming should be: a wide array of 
child-led experiences and investiga-
tions that expand children's knowledge 
of the world around them. 

What advice would you 
have for centre owner/op-

erators and educators who want to 
enhance their capacity to deliver 
STEM-based programming? 

It helps to keep in mind that 
STEM-based programming is 

naturally a part of most childcare pro-
grams. It meshes well with different ap-
proaches including Emergent, Montes-
sori, Reggio, High/Scope, Project Based, 
etc. Adding STEM components can be 
as simple as taking advantage of activi-
ties that commonly occur in your early 
childhood centre (such as building with 
unit blocks) and simply expanding and 
offering more complex activities (such 
as Ramps and Pathways for children 
to connect those unit blocks and build 
bridges!). Getting your team of educators 
and families on board through STEM-
based workshops can go a long way at 
ensuring quality programming.   

Sabrina, how did you feel 
when you first learned that 

your work was being recognized 
by the Prime Minister’s Awards of 
Excellence program? What was the 
best part of the event? 

It felt surreal! I was deeply grate-
ful to the families, colleagues 

and community members who nomi-
nated me. With countless dedicated 
educators across our country, being 
named among the top five has been 
a monumental honor. It is an honor I 
share equally with my team because it 
is our combined efforts that have led to 
this recognition. Meeting the other recip-
ients and participating in a best practice 
sharing session was the highlight of the 
weeklong event-- a truly inspiring and 
humbling experience to learn about 
their outstanding work.      

Mona, you have also been 
awarded the Prime Min-

ister’s Certificate of Excellence in 
Early Childhood Education. What did 
that honour mean to you?

As Canada's highest honor in 
early childhood education, the 

PMA nomination and selection process is 
rigorous and takes a lot of combined effort 
from families, educators and members of 
the community to nominate an educa-
tor. Being awarded the PMA meant a lot 
because the nomination came directly 
from families and educators that have 
experienced the program and deemed 
my contributions worthy. It has further 
inspired me to continue efforts to evolve 
our program into the best it can be!  

What actions have the two 
of you taken to foster an 

environment that facilitates excel-
lence in teaching?

Excellence in teaching requires 
that educators learn alongside 

the children and empower children 
to be leaders of their own learning. At 
Little Scholars Montessori, we strongly 
believe that educators have the power 
to change the status quo of children's 
role in early development. Our initia-
tives are centred around ensuring that 
children can break away from being 
in a receptive role to a more interactive 
role. As they participate at their own 
pace and ability, our students become 
the "experts" and gain a sense of con-
fidence and independence that natu-
rally inspires lifelong learning.     

Is there anything else you’d 
like our readers to know?

Growing research supports 
that STEM-based experienc-

es are a developmental best practice. 
We would encourage educators and 
parents that it is never too early to 
immerse children with STEM as long 
as learning is well rounded, age-ap-
propriate and relevant to the child's 
interest. Experiences that encour-
age discovery through play, asking 
questions, exploration and using 
creativity to solve simple problems 
can turn into unforgettable learn-
ing experiences that can inspire and 
motivate children. 

As an engineer, Rehman understands the 
importance of numeracy as a basis for 
higher learning
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By: Mark Woolnough, Director, CanWest Environmental

ollowing the Walkerton tragedy in 2000 where sev-
en people died and hundreds were harmed due to 
E.coli contamination in the drinking water supply, 

a Provincial Inquiry resulted in the Ontario government’s de-
velopment of an Ontario Drinking Water Safety Net. As part 
of this initiative, Ontario’s Safe Drinking Water Act (2002) and 
a number of regulations were released, as well as the creation 
of the Office of the Chief Drinking Water Inspector and the 
Ontario Drinking Water Advisory Council. 

Since 2003, the Ontario Drinking Water Quality Standard 
(ODWQS) for lead in drinking water, adopted from Health Can-
ada guidelines, has been 10 µg/L (10ppb = parts per billion).  In 
April 2007, high lead levels were detected in the drinking water 
from a homeowner’s tap in London, Ontario yet there was no 
lead detected in the City’s water distribution pipes. 

As a result, Ontario’s Chief Drinking Water Inspector or-
dered municipalities to collect tap drinking water samples 
from residents’ home taps for lead testing. Several municipali-
ties discovered that there were instances of high levels of lead in 
household tap water. The Ministry of the Environment worked 
diligently to amend Ontario Regulation 170/03 (Drinking 
Water Systems) to include mandatory municipal lead corro-
sion control programs and release Ontario Regulation 243/07 
(Schools, Private Schools and Day Nurseries) to require facili-
ties to flush and sample for lead testing.

So Why Has Ontario Regulation 243/07 Been 
Amended?

In recent years, the scientific/medical communities have 
concluded that health impacts relating to the exposure of 
high lead levels in children aged six and under is a cause for 
concern. Highly credible sources, including the World Health 
Organization (WHO), the Centre of Disease Control (CDC) 
and the American Academy of Pediatrics (AAP) agree that 
there is “…no safe blood lead level in children has been iden-
tified. Lead exposure can affect nearly every system in the 
body.” In 2016, the AAP published an article entitled; “Pre-
vention of Childhood Lead Toxicity” which noted the health 
impacts of lead in young children.

Table 1:  Effects of Low-Level Lead Exposure on Academic 
and Intellectual Abilities, Puberty, Kidney Function, Post-
natal Growth, Hearing, and Other Health Endpoints

THE NEW LEAD TESTING REQUIREMENTS FOR 
DRINKING WATER IN CHILD CARE CENTRES:

WHAT YOU NEED TO KNOW AND DO

F
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This recent information has led the Ontario Ministry 
of the Environment and Climate Change (MOECC) to 
increase sampling requirements under Ontario Regula-
tion 243/07 coming into effect on July 1st, 2017.  While 
continuing to focus on flushing, sampling, reporting, 
corrective actions and record-keeping, the major chang-
es for schools and childcare centres are:

1 . Two samples (one standing and one flushed) for 
EVERY tap/fountain used for drinking water or food 
preparation must be collected and tested for lead at a 
licensed laboratory. In the past, one standing and one 
flushed sample was  collected from only ONE tap/foun-
tain in the facility. The amended regulation requires 
the following (if not yet done):

2 . Use of NSF certified filters on taps/fountains is al-
lowed and encouraged where appropriate. The regula-
tion now recognizes the use of NSF certified filters for 
lead removal (which can be as good or more effective 
at minimizing exposure to lead than flushing).

   Filters installed at taps/fountains must be certified 
to NSF/ANSI Standard 53, 58, 62 (or equivalant) 
for lead removal;

  To be exempted from flushing, the facility must:

 •  Have a standing water sample analyzed after the 
filter is installed with lead results at/or below 1 
µg/L;

 •  Replace filters as per manufacturer's instructions 
(every 3-6 months) and keep records available 
for Ministry inspection and the public. 

 3 . Requirements for flushing every tap/fountain for 10 
seconds (daily or weekly) is exempted if:

   At least one sample from the location and most 
recent standing sample have lead results ≤ 1 µg/L;

   Records demonstrate where flushing has been car-
ried out;

  Weekly 5 minute flushing requirements are main-
tained if at least one branch or run of pipe in each 
building where children have access, even if a filter 
is installed at the end of branch tap. 

4 .    Minimal level of corrective action is now standard-
ized as per the discretion of the local Medical Offi-
cer of Health. Mandatory corrective actions for any 
tap/fountain where a lead exceedance has been 
found from a flushed sample include:

   Immediate actions to render the tap/fountain in-
accessible to children (e.g. disconnecting or bag-
ging);

   Only considered resolved when flushed sample 
test result are ≤ 1 µg/L for lead;

    Alternative steps would be able to be directed by 
Medical Officer of Health, but not required. 

A tap/faucet inventory as well as a tap/faucet 
sampling plan is also highly recommended.  

If you have questions, or would like to learn more, 
Mark Woolnough can be reached directly at mark@canwest-
environmental .com . CanWest Environmental is preparing to 
launch new services to help child care centres and schools 
across the province meet the compliance requirements of 
the amended Ontario Regulation 243/07 that takes effect 
July 1, 2017 .  Service options will include: a facility-based 
tap/fountains inventory system, complete sample collec-
tion, analysis and customized management report . 

Required Water Sampling
EFFECTIVE JULY 1ST 2017

Taps/fountains 
for drinking water 

and/or food 
preparation

Childcare 
Centres and 
schools with 
a primary 
division

All by Jan. 1st, 2019

After Jan. 1st, 2019, taps 

are prioritized as part 

of on-going sampling 

requirements: must be 

rotational and according 

to current requirements 

(annually or once every 

3 years)

Middle 
Schools and 
High Schools All by Jan. 1st, 2022

After Jan. 1st, 2022, taps 

are prioritized as part 

of on-going sampling 

requirements: must be 

rotational and according 

to current requirements 

(annually or once every 

3 years)

All other taps 
accessible by 

children

mailto://mark@canwestenvironmental.com.
mailto://mark@canwestenvironmental.com.
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n October 1, 2016, licensed child care opera-
tors in the City of Toronto were no longer re-
quired to report serious occurrences to the City 

of Toronto’s Serious Occurrence line to align with the 
Child Care Early Years Act (CCEYA).

It was effective August 29, 2016 that the CCEYA Se-
rious Occurrence “types “ changed with Phase 2 of Reg-
ulatory Amendments and Ontario Regulation 137/15 
definitions . In addition to Provincial requirements, 
each municipality has its own policies regarding seri-
ous occurrence reporting. The very significant change 
now regulating child care is that non-life-threatening 
injuries no longer need to be reported. Some may think 
this is a step backwards on this issue and it certainly 
does not mean a childcare operator cannot be sued or 
held liable even for a non-life threatening injury. In 
fact some very large liability payouts can result from a 
simple scar to the face.

Serious occurrence definitions are now summarized 
into five categories, namely:

   The death of a child, both on or off the premises.

   Abuse, neglect or an allegation of abuse or neglect.

   	A life-threatening injury to or a life-threatening ill-
ness of a child in childcare.

   An incident where a child who is receiving child care 
goes missing or is temporarily unsupervised.

   An unplanned disruption of the normal operations 
of a child care centre that poses a risk to the health, 
safety or well-being of its children.

We at CCV Insurance, recommend that you report 
ANY injury, no matter how minor, where the parents 
are upset, accusing the school of negligence or threat-
ening legal action. In particular, those involving bro-
ken bones, stitches, torn ligaments or concussion can 
have a long term affect years after the injury. We will 
provide options on how to handle the occurrence to 
ensure you meet the reporting requirements of your 
policy and understand your coverage.

My School is now pleased to announce that North-
bridge Insurance have a separate occurrence and ag-
gregate limit for abuse coverage and the ability to pro-
vide up to $10,000,000 in limits as separate from the 
general liability limit.  This new stand-alone wording 
took effect on all My School policy renewals effective 
April 1, 2017 and a new abuse application with help-
ful risk management questions will be required at re-
newal. 

CCV Insurance & Financial Services is uniquely 
specialized with childcare insurance expertise to un-
derstand your new serious occurrence guidelines impli-
cations. While the new reporting protocol for the prov-
ince is critical for licensing, keeping your centre safe 
from liability litigation and financial risk is equally so. 
Your trusted advocates at the My School team encour-
age you to call us for more information on reporting 
serious occurrences and aligning risk management 
protocols for best insurance outcomes.

This literature is descriptive only . The precise coverage 
afforded is subject to the terms, conditions and exclusions 
of the policy issued . For further information, please contact 
dgibson@ccvinsurance .com

Thank You!
CCV Insurance & Financial Services would like 
to express its deepest gratitude to the many 

ADCO members who have chosen the My 
School Insurance Program to protect their 

centres. We appreciate your business.

SERIOUS OCCURRENCES:
NEW REPORTING PROTOCOL AND 

LIABILITY RISK MANAGEMENT

O

A D C O  M e m b e r s h i p  P r o g r a m s

By: Deborah Gibson, BA, CIP .

mailto:dgibson%40ccvinsurance.com?subject=
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GLOW KIDS: HOW SCREEN ADDICTION IS HIJACKING OUR KIDS
AND HOW TO BREAK THE TRANCE

By: Dr . Nicholas Kardaras, Ph .D ., LCSW-R
St . Martin’s Press, 2016, 288 pages . Available at Amazon .com for $10 .99 US (paperback)

About the Author: Dr. Kardaras is one of North America’s foremost experts on addiction. He is the 
Executive Director of the Dunes in East Hampton, N.Y., a world-renowned rehab centre. He is also 
the founder and Executive Director of Hamptons Discovery-- a progressive adolescent treatment 
program. Dr. Kardaras has taught neuropsychology at the doctoral-level, and produced articles for 
Time magazine, Scientific American and Psychology Today.

RECOMMENDED READING

Are tablets and computers useful classroom learning tools or one of the reasons that ADHD 
rates have risen by 50% in the last 10 years? This is the kind of question Dr. Kardaras explores 
as he explains more than a decade of research into how children’s use of social media, video 
games and digital devices is changing their developing brains. He also follows the money 
trail to take on what he calls the “educational industrial complex” that is pushing the use of 
tablet computers in schools and presents a treatment plan for parents concerned about their 
children’s “screen addition.” Over 75% of Amazon customers who have reviewed Glow Kids 
gave it their highest rating--five stars. 

http://www.myschool-ccv.com
https://www.amazon.ca/dp/B01ARS7H5A/ref=dp-kindle-redirect?_encoding=UTF8&btkr=1
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H e a l t h ,  S a f e t y  &  N u t r i t i o n

PLAN AHEAD AND ENJOY FIELD TRIPS AS 
MUCH AS THE CHILDREN DO!

By: Steve Brass, Director of Training, Link to Life™ Seminars

hile most licensed child care programs are 
diligent about providing regular first-aid/CPR 
training for their staff teams, responding ef-

fectively in an emergency typically requires thinking 
more broadly about the types of critical situations that 
could occur in, around and beyond the boundaries of 
the centre itself. This is particularly important during 
warmer weather, when you’re more likely to have the 
children in your care out on field trips.  

Advance planning is vital. It’s also important to 
build some repetition into your preparation process so 
that staff can respond to critical situations from a posi-
tion of instinct, rather than suddenly having to draw on 
their memories of lessons learned in the classroom, or 
things that were discussed once at meeting. 

A good starting point for emergency planning for 
field trips is to consider the types of things you already 
include in your emergency procedures checklists for in-
cidents in the day care. These checklists typically cover 
things like:

  Who treats the child

  Which team member documents the incident

   Who calls 911 and sends a flag person out to meet 
and direct fire fighters/medics to the scene

   Which staff member gets the first aid kit and AED 
(automated external defibrillator)  

   Who brings the medical file to the first-aider to re-
view any specific needs the child may have  

   Which staff member alerts parents/guardians if re-
quired   

   How often the contents of the first aid kits are in-
spected and updated  

You probably have also taken extra steps such as 
ensuring centre signage is clear and large so it can be 
seen from the street, especially on those dark winter af-
ternoons when the paramedics are trying to find the ad-
dress. You may have even labelled each phone in your 
centre with the location, cross streets and centre phone 
number, or run regular CPR, first aid and emergency 
response drills, so all team members are ready to take 
action as required.

Now, think about how these types of emergency 
procedures checklists and this type of emergency readi-
ness planning would translate if you were with the chil-
dren in another location. Consider what your staff team 
might need to do if a crisis situation arose when you 
were visiting a local park, or on a bus trip to a local mu-
seum for an afternoon adventure.

Health, Safety & Nutrition continued on next page

W

If your field trip takes you to a larger outdoor setting, such as a 
park or farm, be sure to plan your route ahead of time, so you 
can easily direct emergency personnel to your location should the 
need arise.
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Health, Safety & Nutrition continued from page 17

First, you’ll need to make sure you have some neces-
sary items on hand:

   A fanny-pack type first-aid kit. It also helps to carry a 
few extra adhesive strips in your pocket for the small 
boo-boos.

   Extra epi-pens and other medications the children 
on the trip may require. 

   Hand sanitizer, protective gloves and a breath-
ing barrier device in case of bleeding or breathing 
emergencies.

   Two or three shock blankets.  

   Extra water and food to avoid dehydration or low 
blood sugar events.  

   A cell phone and a back-up battery or second cell 
phone.   

   Copies of children’s medical records/meds and/or 
parent contact info.  

Here are some of the things you need to do:

   While you’re planning your field trip, do a quick re-
view of procedures with the host of the facility you 
are visiting. This should include identifying the exact 
location(s) where you will be, and which staff mem-
ber will go and meet emergency teams to direct them 
into the building to find the injured child. You’ll also 
need to review where the exits are in case of fire or 
other emergency.

  If you’re going to be in a public building or other 
indoor facility, make a note of the street address 
and keep it with you, in case you need to call 911 
from your cell phone. 

		If you’re going to be in a park setting, make a note 
of your location and the best routes for EMS to find 
your group.

   Depending on the age of the children involved, be 
sure they also know how to use the 911 system—it 
could save your life!  

Ensuring you have a thorough emergency proce-
dures plan both inside and outside your centre is not 
just a valuable investment, it’s a great stress saver, so 
you and your staff can enjoy summer outings as much 
as the children do.

Steve Brass has been teaching first-aid for over 30 years and 
designs workshops for ECE professionals . If you have questions 
about what you’ve read here, or would like to connect with 
Steve directly, please contact steve@linktolifeseminars .com

 
 

 

     High Peaks Playground Consulting  
Tony Kelly, CCPI 

3rd party inspections, Consulting. 
 Cel 416-712-5399/519-756-7471       

www.highpeaks.ca             

 
 
 
 
 

 
We perform Insured Professional  

3rd Party Playground  Inspections with impact 
testing, report, pictures, and  recommendations 

by a Certified Playground Inspector      
with 30 years experience. 

Call 416-712-5399 now to book your inspection 
 or email with the date required 

tony@highpeaks.ca 
PLEASE REACH OUT TO YOUR MPP
The way the Provincial Government’s child care expansion plan 
has been implemented so far, Ontario families are likely to 
see many more licensed child care centres close. Most will be 
small businesses, owned and operated by enterprising wom-
en who are role models in their communities and have served 
their neighbourhoods for decades. Your MPP and local media 
need to hear from you about why this is happening and how 

it can be stopped.

 For help, please visit the “For Members” section at 
www.adco-o.on.ca, or call 1-800-567-7075.

http://www.highpeaks.ca
http://www.adco-o.on.ca
mailto:steve%40linktolifeseminars.com?subject=


ACCOUNTANTS_____________________________

Lopez, Senathi & 
Associates llp 
licensed public accountants 
416-479-0600 x. 303 
logan@lsaca.com

ARCHITECTS_____________________________

The Ideal Environment 
416-363-7199 
carol@theidealenvironment.com

BUILDERS_____________________________

JANCON Construction 
416-255-6412 
info@jancon.ca 

CATERING_____________________________

Food For Tots 
905-752-8118 
info@fft.ca

Yummy Catering 
1-866-34 –YUMMY 
lcardoso@yummycatering.ca

COMMERCIAL DISHWASHERS & 
LAUNDRY MACHINES_____________________________

Miele Professional 
705-717-9884 
corey.gaucher@miele.ca

FUNDRAISING PRODUCTS & 
CAMPAIGN CONSULTING_____________________________

World’s Finest Chocolate 
1-800-461-1957 
fundraising@worldsfinest.ca

Terra Cotta Cookie Co.
1-800-561-8833
ktaal@terracottacookies.com

FURNITURE, EQUIPMENT & 
SUPPLIES_____________________________

Avron School & Daycare 
Supplies 
1-800-997-9752 
sales@avronforkids.com

Heather Child Care 
Supplies 
1-800-268-5661 
heatherchildcare@rogers.com

Hobby World Arts & Crafts 
1-888-481-3656 
info@hobbyworld123.com

Kinderstorage
905-828-5999
rob@kinderstorage.com

Quality Classrooms 
1-888-517-8282 
info@qualityclassrooms.com

Wintergreen 
1-800-268-1268 
sales@wintergreen.ca

HEALTH, SAFETY, FIRST AID & 
TRAINING_____________________________

C NO-LICE 
1-800-465-5822 
info@bodi-spa.com

HeartSafe 
416-410-4911 
gburke@heartsafe.ca

Synergy Employment 
Services Inc. 
1-416-286-1080 ext. 315 
sgupta@synergy-employment.com

Technical Standards 
& Safety Authority 
416-734-3410 
rtombran-jarvis@tssa.org

Link To Life Seminars Inc. 
416-398-5033 ext. 223 
steve@linktolifeseminars.com

HUMAN RESOURCES CONSULTANTS_____________________________

HR Off-Site 
905-892-9075 
paddir@hroffsite.ca

INSURANCE BROKERS_____________________________

CCV Insurance & Financial 
Services 
1-877-422-8467 
adco@ccvinsurance.com

MANAGEMENT SOFTWARE _____________________________

Child Care Pro 
1-866-231-7068 
solutions@childcarepro.ca

First Bit Canada
416-667-1793
vciupac@firstbit.ca

Smart Office 
1-800-463-5066 
smartoffice.info@acceo.com

Sandbox Childcare 
Management Software 
1-800-385-7930 
rwieske@runsandbox.com

MARKETING RESOURCES _____________________________ 

CubbySpot 
416-841-0552 
info@cubbyspot.com

NUTRITION COURSES & 
INFORMATION_____________________________

Good Beginnings 
Dairy Farmers of Canada 
Heidi Boyd, Registered Dietitian 
905-873-8395 
heidi.boyd@dfc-plc.ca

PAYROLL SERVICES AND PAYMENT 
PROCESSING_____________________________

V-Tac Payroll Management 
1-866-315-8822  
info@vtacpayroll.ca

EFT Canada Inc.   
416-781-0666 ext. 115  
jfields@eftcanada.com

PHOTOGRAPHY & PHOTO 
SHARING_____________________________

Green Apple Studio 
1-866-883-8966 
service@greenapplestudio.ca

Hi Mama Inc. 
416 574 0353 
ron@himama.com

PLAYGROUND DESIGN, 
EQUIPMENT & INSPECTION_____________________________

Active Playground 
Equipment 
1-800-463-2361 
sue@apeplayground.com

Earthscape 
Nature Inspired Play 
519-669-2972 
preston@earthscape.ca

Halford Playground 
Solutions 
519-727-4088 
info@halfordplaygrounds.com

High Peaks Playground 
Consulting 
416-712-5399 
tony@highpeaks.ca

Pegasus Playground 
Services Inc. 
416-937-6324 
info@pegasusplay.ca

PROGRAMMING ENHANCEMENTS 
— ARTS & MUSIC & FITNESS_____________________________

Monkeynastix Canada Inc.
905-332-4003
canada@monkeynastix.ca

UGOT Canada 
1-888-224-7774 
info@ugotcanada.com

Yippee Kids
647-999-1741
info@yippeekids.ca

REAL ESTATE BROKERS_____________________________

Ernest Kockeritz, Broker 
—Land & Investment 
416-317-6117 
ernest.kockeritz@gmail.com

Joseph Ward: Remax 
Realty Enterprises Inc. 
647-284-8885 
joseph.ward@sympatico.ca

SECURITY & SECURE VIEWING 
SYSTEMS_____________________________

Daycare Webwatch 
1-866-516-1377 
info@daycarewebwatch.com

TEMPORARY STAFFING AGENCIES_____________________________

Sentient HR Services 
1-877-STAFF-72 
info@sentienthr.com

WATER SAMPLING & TESTING_____________________________

CanWest Environmental 
519-835-5857 
mark@canwestenvironmental.com

YOUR ADCO 2017 SUPPLIER DIRECTORY

www .adco-o .on .ca
1-800-567-7075 
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Membership Fee Information

ONLY ADCO MEMBERSHIP GIVES 
YOU ACCESS TO ALL OF THESE GREAT 

PRODUCTS & SERVICES

ADCO is dedicated to helping its members optimize their day-to-day 
operations, enhance their financial performance and grow their centres . 
Whether you deliver licensed child care services on a commercial or a 
non-profit basis, joining ADCO is the smartest investment you can make . 
Here are a just few of the exciting benefits of ADCO membership:

LIABILITY & COMMERCIAL INSURANCE
Designed exclusively for licensed child care centres, the ADCO insurance 
program offers unparalleled coverage, service and value . In fact, most 
members say their insurance savings alone more than offset the cost of 
their annual ADCO membership dues .

GROUP BENEFITS INSURANCE
Think you can't afford to offer your staff medical or dental benefits, or 
disability and long term care insurance? Think again . The ADCO plan offers 
a flexible range of options designed to suit every need and budget .

CHILDCARE TODAY MAGAZINE
As part of your membership, you'll receive a subscription to Childcare 
Today, the only quarterly business magazine exclusively for child care 
owners and managers . 

GOVERNMENT UPDATES & ADVOCACY TOOLS
When you’re involved in a regulated industry, it’s imperative that you 
make advocacy part of your regular operating routine . ADCO works with 
a professional government relations firm to monitor and report on the 
activities of the government ministries, departments, agencies and 
committees that most affect your program and your role as an employer . 
ADCO centre members receive a regular summary of these findings, 
complete with advice about how you can take action . 

PROFESSIONAL LEARNING FOR YOU & YOUR TEAM
ADCO offers its members and others a variety of professional learning 
opportunities . From the Childcare Today online radio program, to special 
on-demand broadcasts exclusively for ADCO members and their staff 
teams, to customized webinars and in-person presentations, you can 
count on ADCO to deliver compelling content that meets your needs as a 
licensed child care owner/operator . 

THE KIDS HELPING KIDS WALKATHON
Every year, ADCO members from across the province mobilize their 
communities in support of Ontario's four regional children's hospitals . 
Together, ADCO centres have raised over a million dollars for this most 
worthy cause .

ONLINE MARKETING OPPORTUNITIES
Reach out to parents by being part of the ADCO child care directory . In 
addition to your contact data, you can include photos and information 
about your centre, or a link to your website . You can also use the online 
job bank to advertise for new staff . 

PROFESSIONAL & SOCIAL NETWORKING
The "Members Only" section of the ADCO web site provides members 
with a private discussion area, where you can share ideas, ask other 
members for advice and participate in ADCO-exclusive online polls that 
help shape the policies that govern the child care industry . 

 CENTRE MEMBERSHIP
First Centre  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $270 .00/year
 (includes magazine subscription, owner access to "members only" web 
content, discounts from selected suppliers, eligibility to purchase commercial 
liability and group benefits insurance at special rates through exclusive ADCO 
programs, and much more.)

Each additional centre  . . . . . . . . . . . . . . . . . . . . . . . . $115 .00/centre/year
(includes one magazine per centre and member discounts for each centre)

 Large Multi-Site  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $1700/year 
for programs with up to 25 Ontario locations 
+ $50 for each additional centre per year 
 (includes one magazine per centre and member discounts for all centres)

 Max Multi-Site …………………………… . . . . . . . . .…… . $2500 .00/year 
for programs with up to 40 Ontario locations 
+ $25 for each additional centre per year 
(includes one magazine per centre and member discounts for all centres) 

 ASSOCIATE CORPORATE MEMBERSHIP
 (includes one magazine subscription, advance notice of print and mail 
advertising opportunities, advance notice of ADCO sponsorship opportunities, 
invitations to connect with ADCO members, the opportunity to participate in 
the ADCO Member Discount Program and more.) 

 Firms/Persons/Associations that supply 
goods/services to the child care industry  . . . . . . . . . . . . . . . $300 .00

 ASSOCIATE INDIVIDUAL MEMBERSHIP
 (includes one magazine subscription, opportunities to connect with other 
ADCO members, priority access to the ADCO Help Line and discounts from 
selected suppliers.) 

An Individual or ECE interested in
managing or owning a child care program   . . . . . . . . . . . . . . $150 .00

 STUDENT MEMBERSHIP
 (Proof of student status required. Includes one magazine subscription, 
opportunities to connect with child care owners and managers, and 
discounts from selected suppliers.)

An individual enrolled in an ECE 
degree/diploma program  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $50 .00

VISIT WWW .ADCO-O .ON .CA AND CLICK THE JOIN ADCO 
LINK ON THE FRONT PAGE OF THE SITE .
Or, if you don’t have easy computer access, please call 1-800-567-
7075 and ask one of our operators to help you sign up .

All applications submitted electronically before noon on 
Friday are processed on Monday, with invoices mailed on 
that week . Remit payment as directed on your invoice . 
Access to the “members only” section of the ADCO web site 
and letters of ADCO membership in good standing are issued 
only after your membership payment is received and cleared 
by the bank . Please allow up to six weeks for delivery .
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                         Every preschooler 
For sizes under 2.5” wide use this (1” wide is too small):

© Dairy Farmers of Canada, 2016-2017 edition

Learn how to
• Address “picky” eating

• Introduce new foods in a positive way

• Help preschoolers become  
lifelong healthy eaters

• Accommodate special diets and  
food allergies

• Plan and evaluate menus

• Prepare and handle food safely

Take this FREE online preschool nutrition course!

Sign up for Good Beginnings News for  
ongoing support on the course topics.

Good Beginnings News
Subscribe on the GoodBeginnings.ca home page. This e-newsletter 
is available whether you have taken the course or not.

Visit 
Click on ECE under Programs & Resources to

• Download FREE activities and recipes

• Access nutrition facts for your bulletin  
boards and parent communications

• Order fun, age-appropriate nutrition  
education resources for your centre

         deserves a good beginning
Good Beginnings provides valuable training and resources 
to support young children in eating well. The course is 
practical, interactive and self-directed. You will receive  
a Good Beginnings certificate upon completion. 

Good Beginnings is available to childcare professionals as well 
as college professors and students in Ontario ECE programs.

ONLINE COURSE

RESOURCES & ACTIVITIES

E-NEWS UPDATES

Developed by Registered Dietitians for Ontario childcare professionals.

Join the thousands who have taken advantage  
of this professional development opportunity!

Register for the course today at GoodBeginnings.ca.

http://www.teachnutrition.ca
http://www.goodbeginnings.ca


Create engaging, nurturing and 
inviting childcare spaces!

SELECTION
•Over 1O,OOO items
•Unbeatable quality

•Age appropriate materials

GUARANTEE
We guarantee to 

make you happy with 
everything you purchase. 

CUSTOMER CARE
•Knowledgeable and 

friendly staff
•Convenient ordering options

Phone 1-8OO-268-1268  |  www.wintergreen.ca  |  Fax 1-8OO-567-8O54

G
UARAN T EE D

SA

TIS
FACTION

LEARNING MATERIALS

LIKE, FOLLOW, SUBSCRIBE...
BE SOCIAL WITH US!

We are delighted to be celebrating four decades 

of providing unique and innovative play-based 

materials to childcare centres across Canada. 

It is a source of pride for us to continue to support 

the development of nurturing environments and 

childcare programs for many years to come.
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http://www.wintergreen.ca
https://www.facebook.com/Wintergreen.ca
https://www.pinterest.com/wintergreenl/
https://www.youtube.com/user/wintergreenlearning1

